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SUBJECT: Pay Rates for the Senior Executive Service

Heads of Departments and Independent Establishments:

1. Public Law 97-377, signed December 21, 1982, makes further continuing
appropriations for fiscal year 1983. Under section 128 of this new law, the
rates of pay that are payable for Senior Executive Service members who have
been affected by the executive pay freeze will rise to the current scheduled
rates. -

2. Therefore, effective December 18, 1982, the scheduled and payabie
rates for the Senior Executive Service are as follows:

¢

ES-1 $56,945 (no change)
ES-2 59,230
ES-3 61,515
ES-4 63,800
ES-5 65,500
ES-6 67,200

3. These new payable rates of pay supersede those in FPM Bulletin 920-59,
November 4, 1982, and are effective December 18, 1982, even though December 18
is not the beginning of a pay period. These new payable rates are effective
through September 30, 1983.

4, These payable rates are to be used as the basis for computing the maximum
performance awards that may be paid SES members under section 5384(b)(2) of
title 5, United States Code. The payable rate for level I of the Executive
Schedule is now $80,100, and is the maximum amount that may be paid under
section 5383(b) of title 5, United States Code, to any SES member during
fiscal year 1983 as the total of basic pay, performance award, Presidential
rank award, and Federal physicians' comparability allowance.

5. Section 5383(c) of title 5, United States Code, provides that an SES
member's rate of basic pay "may not be adjusted more than once during any
" 12-month period.” The increase in the payable rates for members of the SES
is not considered a pay adjustment within the meaning of section 5383(c).
However, it should be noted that initial appointment to the SES is con-
sidered an adjustment for the purpose of section 5383(c). Thus, agencies -
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may not change the ES rate of a new SES member (e.g., from ES-1 to ES-2)

. sooner than 12 months after the date of initial appointment to the SES.

Any questions on this policy should be directed to your SES agency officer
in the Office of Executive Personnel.

6. The maximum amount of basic insurance under the Federal Employees' Group
Life Insurance Program is now $72,000.

S S N

Donald J. Devine
Director )
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Federal Personnel Manual System.

. Advance Edition 12/30/81
FPM Bulletin

Bulletin No. 920-57 - . Washington, D. C. 20415
: January 6, 1982

SUBJECT: ray Rate for the Senior Executive Service

Heads of Departments and Independent Establishments:

1. On December 15, 1981, President Reagan signed into law Public Law 97-92,
making further continuing appropriations for fiscal year 1982. Under sections
101(g) and 141 of this new law, the rates of pay that are payable for most
positions that have been affected by the executive pay freeze will be increased,
although many positions will continue to be paid less than their full scheduled
rate. ’

2. Therefore, effective January 1, 1982, the payable rates for the SAeniqr
Executive Service are increased as follows:

Scheduled Rates ' Payable Rates

ES-1 - $54,755 : $54,755
ES-2 56,936 56,936
ES-3 59,119 o . 58,500
ES-4 61,300 58,500
ES-5 62,950 v 58,500
ES-6 64,600 o 58,500

3., fThese new payable rates of pay supersede those in FPM Bulletin 920-55, and
are effective January 1, 1982, through September 30, 1982, even though January 1
is not the beginning of a pay period. :

4. The payable rates rather than the scheduled rates are to be used as the
basis for computing the maximum performance awards that may be paid SES members
under section 5384(b)(2) of title 5, United States Code. The payable rate for
level I of the Executive Schedule remains unchanged at $69,630, and is the maxi-
mum amount that may be paid under section 5383(b) of title 5, United States
Code, to any SES member as the total of basic pay, performance award, Presiden-
tial rank award, and Rederal physicians' comparability_allowance. ’

.5, Section 5383(c) of title 5, United States Code, provides that an SES
member's rate of basic pay "may not be adjusted more than once during any
12-month period.” The increase in the payable rates for members of the SES
is not considered a pay adjustment within the meaning of section 5383(c).
However, it should be noted that initial appointment to the SES is con~-
sidered an adjustment for the purpose of section 5383(c). Thus, agencies
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may not change the ES rate of a new SES member (e.g., from ES-1 to ES-2)
sooner than 12 months after the date of initial appointment to the SES.
This policy is applicable to all future actions. Actions taken prior to
the issuance of this bulletin may stand. BAny questions on this policy.
should be directed to your SES agency officer in the Executive Personnel
Groupe. ’ ‘

6. Agencies should note that only the payable rates of pay may be used as
the basis for any actual payment, and are the only rates to be used for Civil
Service Retirement and Rederal Employees' Group Life Insurance purposes. The"

- maximum amount of basic: insurance under the FRederal Employees' Group Life
Insurance Program remains unchanged at $63,000.

.. 7 *
' ' Donald J. Devine *
Director :
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